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The global business aviation community is in the midst of an 
unprecedented and thrilling transformation before our eyes, as 
new aircraft, technologies and practices take hold in showcas-
ing the innovation and sustainability of our industry. 

These new developments in urban air mobility (UAM) and elec-
trically-powered vertical takeoff and landing (eVTOL) aircraft, 
exhilarating progress in bringing supersonic transport (SST) 
business aircraft to fruition, and groundbreaking efforts to pave 
the way for sustainable business aviation travel are all signs that 
our industry is eagerly embracing a vibrant and exciting future.

Throughout 2019, NBAA has been on the forefront of this 
exciting evolution, driving business aviation forward by 
showcasing these new approaches to mobility, efficiency 
and environmental responsibility.

SUS TAINABL E AV IATION FUEL TA KES CENTER 
S TAGE THROUGHOU T 2 019
NBAA continued in 2019 to spearhead efforts toward wide-
spread adoption of Sustainable Aviation Fuels (SAF) throughout 

business aviation. Multiple technology paths exist to produce 
such fuels from a range of sources, all derived from renew-
able feed stocks, and innumerable flights over the past decade 
have consistently demonstrated their viability and benefits. 

When blended with petroleum-based Jet-A at allowable 
levels – typically up to a 30 percent mix – SAF meets the 
same ASTM standard (D1655) as straight jet fuel and is indis-
tinguishable from the completely petroleum-based product. 
The only effects to aircraft performance are a cleaner burn 
and commensurate reduction of CO2 emissions, on top 
of the environmental benefits in sourcing such fuels from 
renewable resources.

Among the most significant steps in raising awareness and 
promoting education of its benefits came in January 2019 as 
NBAA joined with the International Business Aviation Coun-
cil (IBAC) and a coalition of other industry groups to sponsor 
the first-ever SAF demonstration day in the United States 
at California’s Van Nuys Airport (VNY) to prove the fuel’s vi-
ability and safety. 

A Forward-Thinking Industry Focused on Building A Better Future

YEAR IN REVIEW

A truck filled with sustinable aviation fuel arrives at the “Business Jets Fuel Green: A Step Toward Sustainability” event, held on Jan. 17 at Van Nuys Airport. 
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NBAA and other key industry stakeholders joined with busi-
ness aircraft manufacturers and local officials in sponsoring the 
daylong “Business Jets Fuel Green: A Step Toward Sustain-
ability” event at VNY. The field’s four fixed-based operators 
fueled aircraft with SAF from suppliers World Fuel Services 
and Avfuel, and the event included participation from local 
officials who expressed their support for this industrywide, all-
voluntary, private investment in research and innovation.

A subsequent SAF event ahead of the 2019 European Busi-
ness Aviation & Convention (EBACE2019) introduced these 
benefits to those traveling to Europe for the show, and led 
the way toward an extensive, multi-day program highlighting 
SAF’s benefits at NBAA’s 2019 Business Aviation Conven-
tion & Exhibition (NBAA-BACE).

Ahead of the show, a number of aircraft arriving at Henderson 
Executive Airport (HND) for the convention’s aircraft display 
were fueled, in part or entirely, by SAF. On Monday, Oct. 21, 

NBAA joined with Clark County, NV, officials in a media event 
focused in part on the collaboration between local officials and 
industry stakeholders in bringing SAF to HND for the first time.

SAF was also highlighted in a news-making panel discussion 
at the 2019 NBAA-BACE Media Breakfast, jointly hosted by 
NBAA and the General Aviation Manufacturers Association 
(GAMA). During the breakfast, both groups announced the 
new Business Aviation Global Sustainability Summit (sched-
uled to take place March 2020 in Washington, DC) aimed at 
accelerating the availability and use of these sustainable fuels.

Additionally, a dedicated Sustainability Session including 
discussions of SAF, hydrogen fuels and electric aircraft. On 
Wednesday, Oct. 23, a high-profile “I Want My SAF” panel 
discussion highlighted the current market outlook for the 
fuel and how the business aviation industry can increase its 
use of SAF, including further efforts to educate the industry 
about its availability and benefits. 

The demographics of the American 
workforce are changing, and business 
aviation must keep up. While the indus-
try has continually sought to encourage 
diversity, NBAA codified this mission 
earlier this year in drafting the following 
mission statement:

From the dawn of flight to our modern 
era, aviation has thrived through a col-
laborative spirit. NBAA is committed to 
fostering an inclusive culture through-
out the business aviation community 
that reflects this core value. Listen-
ing to diverse voices and promoting 
practices that enable everyone to excel 
isn’t just the right thing to do – it’s how 
our industry will remain on the forefront 
of innovation. When each individual 
feels empowered to be their authentic 
self, we broaden the horizons of where 
business aviation can go.

Diversity encompasses the combination 
of traits and characteristics that make 
people unique, while inclusion is the set 
of behaviors and social norms that en-
sure people are respected, accepted and 
encouraged to share ideas and fully par-
ticipate in an organization. Both are key to 
the business aviation industry being able 
to attract top talent in the future.

Increasing and encouraging these factors 
in the workforce isn’t just the right thing 
to do; it’s a business imperative in today’s 
society, as emphasized during a highly at-
tended session at the 2019 NBAA-BACE. 
Panelists noted that all professionals can 
help create an environment for diversity 
and inclusion to thrive by communicating 
with their coworkers. Simply being aware 
of other people’s needs, and willing to 
have sometimes uncomfortable conver-
sations, is the start.

Companies utilizing business aviation 
have also taken the initiative to promote 
diversity and inclusion among their work-
forces. Creating a non-discrimination 
policy toward ethnicity, sexual orienta-
tion and gender identity, as 83 percent 
of Fortune 500 companies have already 
done, is a simple but effective way to 
demonstrate consideration for employ-
ees of different backgrounds.

Aviation companies are competing in 
a global market, so they must become 
more open-minded about our approach 
to hiring. In addition to establishing a cul-
ture of inclusivity, aviation organizations 
can also offer quality-of-life benefits to 
help attract potential employees, particu-
larly younger women who are balancing 
careers with starting families.

A Commitment to Diversity & Inclusion
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INDUS T RY EMBR ACES EMERGING TECHNOLOGIES 
The business aviation community’s enthusiasm for emerging 
technologies has been clearly evident throughout 2019, with the 
introduction of a wide array of visions for business aircraft in the 
not-too distant future. These include urban air mobility (UAM) and 
electrically powered vertical takeoff and landing (eVTOL) aircraft; 
unmanned aircraft systems (UAS); and development of super-
sonic transport (SST) business aircraft that are much quieter and 
far more efficient than the former Concorde passenger airliner. 

This exciting evolution was apparent throughout the 2019 edi-
tion of NBAA-BACE. The show placed more than a dozen of 
these new modes of transport front and center in the all-new 
UAS/UAM Innovation Display Area, while on the show floor, 
an inaugural New Product Showcase introduced 11 new, 
distinctive products from a host of innovative companies. 

Additionally, the show’s Innovation Zone, located on the ex-
hibit floor adjacent to the UAS/UAM Innovation Display Area, 
hosted a variety of sessions focused on development of these 
aircraft concepts and how these systems will be integrated 
into the national airspace system (NAS).

These new aircraft were also highlighted throughout the year 
across NBAA’s website and social media platforms, as well 
as articles in NBAA’s member publication, Business Aviation 
Insider. While these concepts may seem quite different from 
the business aircraft to which we’ve become accustomed, 
they also represent a probable future for our industry. 

“This is all business aviation,” said Brad Hayden, founder and 
CEO of UAS maintenance, repair and overhaul (MRO) network 
provider Robotic Skies and chairman of NBAA’s recently formed 
Emerging Technologies Committee. “We may ultimately see a 
time when people buy eVTOL and actually start flying around 
for fun ... but the primary focus of this emerging industry is 
absolutely the operation of an aircraft to conduct business.”

NBA A’S “ TOP 4 0 UNDER 4 0” SHOWCASES YOUNG 
INDUS T RY L E ADERS
For the second year, NBAA unveiled its Business Aviation Top 
40 Under 40 recognizing young leaders who are shaping the 
future of the industry.

“Rising leaders from across the world are bringing fresh ideas 
and valuable perspectives to business aviation, elevating the in-
dustry to ever-greater heights,” said NBAA president and CEO 
Ed Bolen. “NBAA is privileged to share the stories of these 
dynamic young women and men.”

This year’s second annual Top 40 Under 40 list was selected 
by NBAA’s YoPro Council, a group of business aviation profes-
sionals and NBAA staff liaisons working to build relationships 
between the industry’s emerging leaders.

Recipients were recognized at 2019 NBAA-BACE, including 
during the event’s Day 2 Keynote and during the Young Pro-
fessionals in Business Aviation (YoPro) Networking Reception.

BUSINESS AV IATION INSIDER SPOTL IGHT S 
WORK FORCE CONCERNS NE X T GENER ATION
Business aircraft operators continued to work hard in 2019 to 
attract and retain qualified personnel in a challenging employ-
ment environment. For the second year, the January/February 
issue of NBAA’s Business Aviation Insider was dedicated to 
workforce-related concerns. 

Without question, the industry continues to face a talent 
shortage. Among NBAA member companies, more than 60 
percent have experienced pilot turnover since 2015, and 33 
percent have lost maintenance technicians. And a recent Boe-
ing study concludes that over the next 20 years, 96,000 new 
business-aircraft pilots will be needed, along with a similar 
number of support personnel.

Meeting those numbers is not simply a matter of filling those 
jobs. While qualified professionals will be needed tomorrow, it 
is important to retain today’s workers. NBAA is confronting the 
talent challenge through several major efforts to attract, retain 
and grow the industry workforce.

Included in this special issue was an in-depth examination 
of a study conducted by NBAA’s Business Aviation Manage-
ment Committee (BAMC) to determine why pilots leave 
business aviation; successful recruitment efforts from other 
industries; and a look at the benefits of mentorship for the 
next generation of industry professionals.

Also over the past year, NBAA produced its second-ever Stu-
dent Edition of Business Aviation Insider. This 2018-2019 edi-
tion contained articles about the value of aviation internships, 
students using creativity and STEM skills to design an aircraft, 
scholarship tips for success, and more.

“It is critically important for any industry to plan for the future,” 
said NBAA President and CEO Ed Bolen in his welcome mes-
sage in the BAI Student Edition. “In business aviation, the 
current shortage of pilots, maintenance technicians and other 
professionals underscores the need for our industry to attract 

NBAA President and CEO Ed Bolen with several of this year’s 40 Under 40.
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talented and energetic young professionals to continue moving 
us forward. In short, we need you.”

The magazine included several informative and insightful ar-
ticles for students, including “Putting Business Aviation Careers 
on Your Radar,” in which Larae Stotts explained how internships 
can give students exposure to rewarding career paths in avia-
tion. In “Manufacturing Success,” high school student Tatiana 
Forbes described how she and her classmates used their STEM 
skills to win an aircraft design competition, while in “Flying High 
at Aviation High Schools,” readers learned how Jake Lee, Gen-
esis Santana and hundreds of other students who are enrolled 
in specialized aviation programs across the country are prepar-
ing for business aviation careers while still in high school.

“Each of these stories tell how business aviation offers not just 
high-paying jobs, but also rewarding careers with clear paths for 
advancement,” Bolen continued. “Whether considering work 
as a pilot, aircraft maintenance technician, scheduler, licensed 
dispatcher, flight attendant or aviation support person – and 
maybe someday a flight department manager – you’ll find there 
are many exciting, challenging and rewarding careers in busi-
ness aviation. We stand ready to welcome you.”

NBA A OFFERS NE W S T UDENT RESOURCES
A global industry with infinite career opportunities – that’s busi-
ness aviation. To get that message out to students, parents and 
teachers, NBAA created “A Career Guide to Business Aviation,” 

as the latest addition to NBAA’s suite of student resources avail-
able on the association’s website.

Included in this resource is a four-minute video on business 
aviation’s dynamic careers that debuted at NBAA’s convention, 
as well as the 2018-2019 Student Edition of Business Aviation 
Insider. A graphic titled “Global Industry, Infinite Opportunities” 
succinctly defines the spectrum of opportunities within the in-
dustry, ranging from cabin attendant, scheduler/dispatcher, busi-
ness manager, pilot and maintenance technician to marketer, 
engineer/designer, airport manager, lawyer and drone operator.

A table presents the entry-level requirements for pilots, mainte-
nance technicians and dispatchers. The pamphlet also includes 
ways to minimize the cost of an aviation education, and directs 
students, parents, and guidance counselors to learn more 
about NBAA’s scholarship program.

Readers are also invited to join NBAA as a Student member 
for access to member benefits including the Business Aviation 
Jobs board, discounts for NBAA events and access to mem-
bers-only website content and networking opportunities.

YOUNG PROFESSIONAL S ENGAGE TO IMPROV E 
COMMUNITIES
Working in business aviation means you are part of the broader 
general aviation community that includes a diverse set of oper-
ations contributing to a positive social impact, from emergency 

medical flights to providing transportation 
in areas not served by the airlines. This 
1.1 million-strong force is committed to 
connecting people and communities.

Through the YoPro enGAge campaign, 
NBAA is working to build a community 
of advocates that can stand up for the 
future of general aviation and prepare 
the next generation of business aviation 
professionals. These efforts highlight the 
strength of the GA community and its 
positive social impact, including advances 
in sustainability such as electric propul-
sion and promoting the use of sustain-
able alternative fuels. 

Also in focus with YoPro enGAge is the 
importance of advocacy, and the strong 
connections that general aviation has 
to thousands of communities that also 
makes it critical for elected officials to 
hear directly from industry stakehold-
ers. Through NBAA’s Contact Congress 
platform, advocates can directly com-
municate with federal and state elected 
officials on issues that directly impact 
general aviation.

Global Industry, Infinite Opportunities graphic illustrating the many career opportunities in business aviation.



NBAA TAKES LEAD IN COMBATING ADS-B  
PRIVACY CONCERNS 
NBAA was quick to respond to member concerns of lost opera-
tor privacy in the Automatic Dependent Surveillance-Broadcast 
(ADS-B) airspace environment, working with the FAA to de-
velop a plan to allow a real-time flight-tracking opt-out for opera-
tors that have equipped their aircraft with ADS-B equipment.

The FAA announced during the NBAA Flight Planners Sum-
mit at the 2019 NBAA-BACE that the agency would estab-
lish new terms-of-service agreements with aircraft tracking 
service providers that will limit the sharing of aircraft data, if 
operators want to opt out from having their flight information 
broadcast over the Internet.

Under the Privacy ICAO Address (PIA) Program, the FAA 
will set up a web portal to accept requests from operators 
that wish to block real-time ADS-B position and identification 
information for their aircraft. These operators will be issued 
an alternative, temporary International Civil Aviation Organi-
zation (ICAO) aircraft address, which will not be connected 
to their aircraft information in the FAA Aircraft Registry.

The PIA program will ultimately be transitioned to third-party 
service provider(s). Only external organizations vetted by the 
FAA, such as law enforcement, will be able to reverse-look-
up the true identity of an aircraft.

Previously, operators wishing to block the display of their aircraft 
data could submit a Block Aircraft Registry Request (BARR). 
That program has been renamed the Limiting Aircraft Data Dis-
played (LADD) program. Under LADD, aircraft tracking vendors 
must now demonstrate their ability to block display of private 
aircraft data from their public display systems, and not display 
historical data for any aircraft registration or call sign while the 

aircraft is included in the LADD list. If the FAA determines that a 
vendor has willfully violated these terms of service, the agency 
may suspend or stop providing data to the vendor.

NBA A RESPONSIV E TO MEMBER NEEDS DURING 
GOV ERNMENT SHU TDOW N
The year 2019 began for business aviation, and the country, 
while under a partial shutdown of the federal government. 
Throughout the 35-day shutdown, which ended January 
25, NBAA closely monitored the impact to the departments 
of Transportation, Housing and Urban Development, State, 
Interior, Agriculture, Treasury, Commerce, Homeland Secu-
rity and Justice, as well as other independent agencies that 
were all subject to the shutdown.

NBAA joined more than 30 aviation industry groups and 
unions urging the federal government to end the shutdown, 
citing its harmful effects on the industry. Thousands of FAA 
employees were furloughed, and the shutdown delayed 
certifications, training and placing new aircraft in service.

With the Department of Transportation shut down, many 
key FAA functions faced disruptions. However, thanks to the 
work of the general aviation community, the FAA Registry in 
Oklahoma City was previously deemed essential and contin-
ued operating during the shutdown.

The association also welcomed subsequent legislation to 
continue funding the FAA during a government shutdown. 
House Committee on Transportation and Infrastructure 
Chairman Peter DeFazio (D-4-OR) and Aviation Subcom-
mittee Chairman Rick Larsen (D-2-WA) introduced the bill, 
which would allow the FAA to continue to be funded out of 
the Airport and Airway Trust Fund.

Dedication to Advocacy Delivers Results for Members 
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NBAA President and CEO Ed Bolen advocates for an “opt-out” ADS-B policy at a Sept. 24 Senate hearing,. 
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“Aviation is among the nation’s most regulated industries, 
requiring oversight and a host of services from the FAA,” 
said NBAA President and CEO Ed Bolen. “This bill would 
help ensure that aviation – a key component in the nation’s 
economy and transportation system – will avoid a potentially 
harmful disruption in the event of a government shutdown.”

NBA A SUPPOR T S INDUS T RY-GROW ING  
L EGISL ATION IN 2 019
NBAA recognizes the growing shortage of qualified profes-
sionals in the transportation industry and is proactively work-
ing to address the challenge. Among those efforts is provid-
ing support for legislation to strengthen the industry, bolster 
its workforce and promote the next generation of business 
aviation workers.

NBAA joined with other aviation groups and unions in 2019 
to voice support for S.2198, Aviation’s Next Era Act of 2019, 
also known as the “PLANE Act of 2019”. The PLANE Act, a 
bipartisan bill introduced by Sens. James M. Inhofe (R-OK), 
Chairman of the Armed Services Committee and an avid 
pilot, and Angus King (I-ME), member of the Armed Services 
Committee, sets the stage for positive growth and future 
development for the aviation industry.

NBAA President and CEO Bolen joined several other avia-
tion leaders in signing a July 22, 2019 letter supporting the 
legislation, noting the bill “would help ensure that general 
aviation, which is an essential contributor to the nation’s 
economy, can continue its advancement in a safe and ef-
ficient manner for the benefit of all citizens.”

The PLANE Act would ensure fairness for pilots by expanding 
the Pilot’s Bill of Rights, enhancing protections for the aviation 
community and guaranteeing timely resolution of investiga-
tions. These protections would help current and future pilots 
meet the ongoing challenges related to pilot hiring.

The bill also encourages investment in general aviation 
infrastructure including hangars and tarmacs by establish-
ing public-private partnership programs at general aviation 
airports, and also seeks to provide the fair distribution of 
aviation federal fuel tax receipts, a portion of which are cur-
rently diverted to the Highway Trust Fund.

NBAA also welcomed the introduction of legislation to estab-
lish a program that would carry out public service campaigns 
for workforce development in the transportation sector, 
including business aviation. 

The bill – H.R. 5118 – was introduced by Reps. Rick Larsen 
(D-2-WA), Don Young (R-AK) and Angie Craig (D-2-MN), 
and will “increase awareness of career opportunities in the 
transportation sector, including aviation pilots, safety inspec-
tors and technicians, air traffic controllers, flight attendants, 
truck drivers, engineers, transit workers, railroad workers, 

and other transportation professionals.” The legislation also 
seeks to increase diversity of workers in this sector.

ASSOCIATION EFFOR T S L E AD TO ASSIS TANCE 
FOR MISSING CRE W MEMBER CER TIF ICATES
Thanks in part to efforts by NBAA, the FAA issued regula-
tory relief to allow fractional ownership program managers 
operating under part 91K and 14 CFR part 119 certificate 
holders operating under parts 121 and 135, to obtain ap-
proval of a certificate verification plan that provides 72 hours 
of temporary relief for certificates that have gone missing.

Those unexpected situations where a crewmember’s airman 
or medical certificate is lost, stolen, destroyed or misplaced 
can be costly for business aviation operators, but with FAA 
OpSpec/MSpec A063, operators can gain temporary relief to 
allow a flight to proceed.

Guidelines for developing a plan to take advantage of the 
relief granted in OpSpec/MSpec A063 can be found in FAA 
Advisory Circular 00-70, Flightcrew Member Certificate 
Verification Plan. These temporary verification documents 
outlined in OpSpec/MSpec A063 are only valid for flights 
conducted within the United States, become invalid after 
the 72-hour relief window and cannot be extended past the 
expiration date.

BEING A HERO IN T IMES OF CRISIS
Business aviation has long served as a lifeline to people and 
communities in crisis. That’s because business aircraft can 
reach locations impacted by natural disasters, when airliners 
and sometimes even automobiles cannot. 

The NBAA Humanitarian Emergency Response Operator 
(HERO) Database is a list of people in the business aviation 
community who are part of disaster-response mobilization 
efforts. In the aftermath of major crises, basic information 
from the database is provided to organizations coordinating 
relief efforts.

In 2019, NBAA members took relief efforts in the Bahamas 
to new heights in the aftermath of Hurricane Dorian. “I 
smiled when I went down to the airport and I saw all those 
little planes landing ... all these small planes with very will-
ing, very helpful pilots that brought in whatever they could 
put in their planes,” said Cristina Zenato, a resident of Grand 
Bahama, which was ravaged by the storm. 

“One of the benefits of general aviation when it comes to 
disasters is our ability to launch immediately,” added Brad 
Pierce, president of Restaurant Equipment World, who has 
flown multiple relief missions to the islands. “I’ve never seen 
a general aviation response like we’ve seen with Hurricane 
Dorian.”
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NE W SECURIT Y M AT RIX ADDRESSES RISKS IN 
TODAY ’S BUSINESS AV IATION EN V IRONMENT
NBAA’s updated security matrix provides organizations the 
information they need to make the right decisions for their 
flight departments. Risk management is taken into consider-
ation in all aspects of business aviation, but companies need 
to continuously update their security practices to face new 
security challenges.  

Security concerns have evolved dramatically in the business 
aviation industry and cover not only familiar concerns on the 
ground but also such aspects as the integrity of data onboard 
the aircraft. The new matrix assesses security risk across all 
aspects of a mission, from departure through arrival to your 
destination and back again. 

“Pilots are trained to use checklists, and what this document 
provides for a non-security person is a checklist that you can 
follow to be able to mitigate and be aware of what the risks 
are,” said Bob Pocica, founder and CEO of BNCIL LLC and 
a member of the NBAA Security Council. “It’s a pre-flight 
checklist to be able to look at various components, such as 
where are you going, who’s on board, what’s the risk at the 
outbound and the arrival city and what the preparation is for 
ground transportation.”

 

NATIONAL SA FE T Y FORUM FOCUSES ON  
THE “BASICS”
Under the theme of taking a “back to basics” approach to 
improving airmanship, the fifth annual NBAA National Safety 
Forum, held during the 2019 NBAA Business Aviation Con-
vention & Exhibition (NBAA-BACE) in Las Vegas, focused on 
the importance of ‘stick and rudder’ flying skills - an aspect 
many pilots believe has taken back seat in the rush toward 
cockpit automation - and the importance of sharing resourc-
es and data toward accomplishing an industrywide goal for 
reducing aviation accidents.

Presentations throughout the forum addressed the upward 
trend of general aviation accidents over the past few years; find-
ing a definition for excellence in airmanship; automation man-
agement; and decision points on when to disengage automated 
systems. The program also examined tips for flight departments 
to set up effective continuing airmanship education programs.

FAA Administrator Steve Dickson, making his first appearance 
at NBAA-BACE, emphasized the importance of collaborative so-
lutions for training and safety challenges, as well as participation 
in voluntary safety reporting programs like the FAA’s Aviation 
Safety Information Analysis and Sharing program, or ASIAS. 

NBAA Safety Committee Chair Tom Huff also noted the 
importance of collaboration, including utilizing resources 
available through the association. “We’re a small army and 
we are here for you,” Huff said of committee members.

Also at the forum, Huff and other committee members 
honored the 15 recipients of the 2019 Dr. Tony Kern Profes-
sionalism in Aviation Award, recognizing individuals in the 
business aviation industry for outstanding professionalism 
and leadership in support of aviation safety. 

’M AS TERY ’ IN FOCUS AT NBA A SINGL E-PILOT 
SA FE T Y S TANDDOW N  
Promoting open and honest discourse about the events lead-
ing to business aircraft accidents is a staple of NBAA’s annual 
Single-Pilot Safety Standdown, held immediately prior to 2019 
NBAA-BACE. This year’s well-attended session, “Pursuing 
Mastery in Single-Pilot Business Aviation Operations,” began 
with a collaborative review of two such accidents.

Additional standdown discussions included a review of ac-
cident data from 2018 that showed 72 percent of accidents 
involving business aircraft were operated by single pilots, 
with an average loss claim of $7 million for each passenger 
fatality - numbers that have led to skyrocketing insurance 
rates for business aviation pilots. “We’ve experienced a 
number of years with declining rates, but that party is over,” 
said aviation insurance consultant Lance Toland. “All of these 
losses are costing everybody money.”

High-Profile Safety Efforts That Drive Meaningful Results

1   Risk Management Guide for Single-Pilot Light Business Aircraft 

SECURITY RISK ASSESSMENT 
FOR BUSINESS AVIATION

D E D I C A T E D  T O  H E L P I N G  B U S I N E S S  A C H I E V E  I T S  H I G H E S T  G O A L S .

NBAA’s new “Security Risk Assessment for Business Aviation” resource, 
which helps operators gauge and mitigate potential hazards.
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The event closed with a keynote presentation by retired 
NASA astronaut Charles Precourt, who told attendees he 
reviews every one of his flights to identify ways he could 
have improved his own performance - including while at the 
controls of the space shuttle Atlantis in 1997, when a last-
second wind gust pushed the unpowered orbiter well left 
of the runway centerline on landing. “After all the training, 
sometimes your best work is just barely good enough,” he 
concluded. “It’s about culture, and how we motivate our-
selves [to do better.] We have a freedom to operate, and we 
prefer to do so self-regulated, so let’s protect that.”

NBA A SA FE T Y COMMIT TEE PUBL ISHES ANNUAL 
TOP SA FE T Y FOCUS A RE AS 
NBAA released its annual list of Top Safety Focus Areas in 
2019, addressing the most pressing safety issues facing 
the broad array of business aviation operations. In order to 
determine those areas of greatest interest, the NBAA Safety 
Committee evaluated accident/incident statistics, operational 
safety data and robust hazard reporting information.

The 2019 Top Safety Focus Areas are:

• Reduce the risk of loss of control-inflight (LOC-I)

• Reduce the risk of runway excursions

• Reduce the risk of controlled flight into terrain (CFIT)

• Reduce the risk of aircraft ground operation and handling 
incidents

• Improve the safety performance of single-pilot operations

• Increase the use and sharing of human-reported and auto-
mated safety data

• Improve defenses against automation mismanagement

The Foundations for Safety remain the same and underscore 
competencies that enhance operational safety:

• Professionalism

• Safety Leadership

• Risk Management

• Fitness for Duty

• Technical Excellence

In addition to promoting these focus areas throughout 
NBAA events and across the industry, the association also 
published a series of episodes of its weekly “Flight Plan” 
podcast to discuss these topics and engage with industry 
professionals on methods to further improve business avia-
tion’s record of safety. 

EMERGING TECHNOLOGIES COMMIT TEE AD-
DRESSES THE FU T URE OF BUSINESS AV IATION
NBAA stood up its new Emerging Technologies Committee 
in 2019 with a mission to focus on promising aviation tech-
nologies like unmanned aircraft systems, urban air mobility, 
unmanned traffic management, commercial space and other 
future technologies and infrastructures.

“NBAA is excited to launch this new committee to support 
developing technologies that represent significant growth 
opportunities for its member companies,” said Heidi Wil-
liams, NBAA’s director of air traffic services and infrastruc-
ture. “The aviation professionals who make up this commit-
tee will help drive the future of aviation safety and policy.”

The group also will consider autonomous operations, electric 
propulsion and other innovative technology and specifically, 
the integration of these new technologies into the National 
Airspace System. The committee will provide insights that 
allow NBAA to better advocate on behalf of industry on 
rulemaking, standards setting and policy-related activities. It 
will also conduct educational and training sessions for NBAA 
members and represent the industry by liaising with industry 
organizations and regulators in the U.S. and globally.

NBAA solicited applications for committee membership and 
is looking for members with current experience in develop-
ing and supporting new technologies and integrating them 
into the National Airspace System. The association also 
encouraged representatives of manufacturers, software 
developers, operators and other interested organizations to 
apply for committee membership.

The Emerging Technologies Committee’s first meeting took 
place during the 2019 NBAA-BACE.

An attendee examines a Urban Air Mobility (UAM) exhibit at NBAA-BACE, 
where the new Emerging Technologies Committee held its first meeting.
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NE W MEMBERSHIP CATEGORY ENCOUR AGES 
CONTINUED INDUS T RY ENGAGEMENT 
NBAA’s newly introduced Professional member category is for 
any person with a pervasive interest in business aviation, includ-
ing independent contractors, aspiring or retiring industry profes-
sionals and high school, college or vocational school students. 

Patrick Haller, NBAA director for membership and mem-
ber services, emphasized the newly available Professional 
Member category offers not only a home for those who have 
wanted to join NBAA in the past, but felt there was not an 
appropriate category for them, but also for those new to the 
industry or exploring career options in business aviation.

“NBAA has developed a suite of member benefits for these 
Professional Members, in an effort to help those exploring 
business aviation careers to establish and grow their network 
within the community,” Haller added. “We hope these new 
resources and membership options will attract a new genera-
tion to business aviation and guide them toward success.”

Professional members are restricted to participation by only 
one individual per membership and are allowed only one listing 
in the Products & Services section of the Member Directory 
and website. They are not eligible to exhibit, sponsor or adver-
tise with NBAA, or access the NBAA Compensation Survey.

NBA A MEMBER M A RKE TING SERV ICES: YOUR 
PROGR A MM ATIC ADV ER TISING RESOURCE
NBAA partnered with MultiView, a leader in B2B digital mar-
keting, to offer association members access to the latest in 
programmatic advertising strategies.

From site retargeting and Facebook advertising to content 
creation and distribution, successful digital campaigns em-
ploy a combination of strategies and tactics. But many com-
panies simply don’t have the resources to effectively manage 
a multi-pronged digital campaign. 

NBAA’s Member Marketing Services program can help you 
do just that, with tactics including Site and Persona Retarget-
ing services for prospective customers who have already 
visited relevant websites, including the NBAA site; Behavioral 
Targeting, displaying ads to potential customers based on 
their behaviors online and on social media platforms; and 
Content Creation, with custom articles, blog posts, case 
studies, and white papers written by industry experts and 
targeted for your customer base.

This program also offers turnkey e-news briefs designed by 
digital publishing experts and delivered directly to your custom-
er list, as well as custom, professional video content produced 
and deployed by our full-service production and editing teams.

RE VA MPED COMPENSATION SURV E Y PUBL ISHED
The NBAA Compensation Survey received a facelift for 2019, 
employing a user-friendly, Excel-based questionnaire that 
included topics critical to attracting and retaining business 
aviation professionals.

The survey covered annual cash compensation, salary ranges 
and merit increases. New to this year’s survey were ques-
tions related to long-term employment incentives, duty/flight 
hours and days off - new topic areas that reflected the results 
of NBAA workforce studies pointing to an employee’s per-
ceived value to an organization and quality of life as important 
variables in workforce retention.

The results were made available in September free of charge 
to member companies that participated in the survey.

ICY MI NE WSL E T TERS SPOTL IGHT IMPOR TANT 
NE WS FOR INDUS T RY
NBAA continued in 2019 to inform and educate its members 
about the very latest developments in the industry through in-
formative web articles, podcasts and social media postings. To 
keep the business aviation community apprised of matters that 
affect them, NBAA regularly spotlights these stories through 
monthly ICYMI (In Case You Missed It) email newsletters. 

Each month, NBAA highlighted 10 must-read articles as 
well as three important features from No Plane No Gain, the 
industry advocacy program jointly founded by the General 
Aviation Manufacturers Association (GAMA) and NBAA. 
These dispatches were also featured across NBAA’s social 
media channels to ensure members have every opportunity 
to access the latest news from across business aviation. 

A Constantly Refined Suite of Member Tools 

The enhanced Compensation Survey remains an invaluable member tool
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2 019 NBA A-BACE DROV E CHANGE IN A R APIDLY 
E VOLV ING INDUS T RY 
NBAA wrapped up an inspiring 2019 Business Aviation Con-
vention & Exhibition (NBAA-BACE) that reflected a changing 
industry and its embrace of the future across all fronts. The 
show took place Oct. 22-24 in Las Vegas, NV.

Energy was high from the convention’s start – when bas-
ketball legend and entrepreneur Earvin “Magic” Johnson 
jumped off the opening keynote stage to tell the crowd he 
could never accomplish all that he has off the court without a 
business airplane – to the closing day, when every refueling 
turbine aircraft departed Henderson Executive Airport (HND) 
powered by sustainable aviation fuel (SAF).

This year’s NBAA-BACE put new modes of transport, such 
as unmanned aircraft systems (UAS) and urban air mobility 
(UAM) vehicles, front and center. Full-scale prototypes and 
concepts for the vehicles were thronged by attendees in the 
all-new UAS/UAM Innovation Display Area, while an inaugu-
ral New Product Showcase introduced 11 new, distinctive 
products from a host of innovative companies. 

A dynamic and forward-thinking roster of keynote speak-
ers included Uber Elevate head Eric Allison; Sky Dayton, an 
investor in electric aircraft startup Joby Aviation; Steuart Wal-
ton, Game Composites founder and chairman; and “Jetman” 
Yves Rossy. On the keynote stage, Bolen presented NBAA’s 
Meritorious Service to Aviation Award to record-breaking pi-
lot, military veteran and business leader Ross Perot, Jr., who 

is partnering with Uber on UAM infrastructure.

Throughout the show, trailblazing aviators such U.S. Air Force 
Maj. Gen. Jeannie M. Leavitt and solo round-the-world pilot 
Barrington Irving were honored and shared their work to 
attract the next generation of visionaries to join the business 
aviation workforce. On the show’s final day, Careers in Busi-
ness Aviation Day hosted hundreds of students who attend-
ed NBAA-BACE for free, where they heard from FAA Ad-
ministrator Steve Dickson and Jim Payne, chief pilot on The 
Perlan Project, who has flown a pressurized glider as high as 
76,000 feet, toward a goal of reaching the edge of space.

Inside the convention center and at Henderson Executive Air-
port, nearly 100 of the latest business aircraft were on display. 
Gulfstream unveiled its new G700, Bombardier displayed its 
Learjet 75 Liberty mockup for the first time and Textron Avia-
tion’s newly certified Citation Longitude was on hand. Pilatus 
introduced the NGX, and other aircraft, including Tecnam’s 
P2012 Traveller, made their first appearances at NBAA-BACE.

While NBAA TV has long been a staple of association events, 
this year’s coverage of NBAA-BACE for the first time origi-
nated from a dedicated live studio on the show floor. Live 
streaming of the show included topical interviews with 
prominent industry figures and key exhibitors throughout the 
three days of NBAA-BACE. 

The show’s energy and excitement will carry forward to 
2020, when NBAA-BACE heads to Orlando, FL, Oct. 6-8.

Forging Invaluable Industry Connections Across the World

A focus on the future brought special energy to the 2019 NBAA-BACE, held from Oct. 22 to 24 in Las Vegas, NV.
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ABACE 2 019 POINT S TO ENDL ESS HORIZONS FOR 
BUSINESS AV IATION IN ASIA
The 2019 edition of the Asian Business Aviation Conference 
& Exhibition (ABACE2019) drew to a close under sunny skies, 
with organizers pointing to a continual increase in speed and 
altitude for the event, and the broader industry in Asia. This 
year’s edition of ABACE took place April 16–18 at Shanghai 
Hongqiao International Airport.

The show had its largest footprint ever, with several of the 
event’s 160 exhibitors expanding their exhibit space, includ-
ing into one of the 12 chalets outside on the airport ramp. 
ABACE2019 was also the occasion for major aircraft an-
nouncements, with Bombardier choosing ABACE as the first 
international show to display its Global 7500. Bell Helicopter 
brought its 505, and Commercial Aircraft Corporation of 
China unveiled its new CBJ business jet. 

ABACE2019 was filled with “firsts,” including an opening 
keynote panel discussion, moderated by Asian Business 
Aviation Association (AsBAA) Chair Jenny Lau, focused 
on opportunities for business aviation in China. The panel 
featured participants from Aviation Industry Corporation of 
China, Textron Aviation, and Cirrus Aircraft – all companies 
with long-standing experience in the Asian market.

As another first-time ABACE event, the show’s second day 
kicked off with a session dedicated to the development of 
urban air mobility (UAM) in Asia. The panel included rep-
resentation from China-based electric Vertical Takeoff and 
Landing manufacturers, such as EHang and AutoFlightX, as 
well as those with an international footprint, including Honey-
well and jetAviva.

ABACE is held each year in partnership with the Shanghai 
Airport Authority and co-hosted by NBAA and the Asian Busi-
ness Aviation Association.

INNOVATION, FU T URE OF AIR T R AV EL IN FOCUS 
AT EBACE 2 019
Sustainability, innovation and a new generation of industry 
professionals took center stage at the 2019 European Busi-
ness Aviation Convention & Exhibition, which took place May 
21-23 at Geneva Airport and Palexpo conference center.

The highly successful show highlighted the innovation and 
investment driving the future of business aviation, including 
first-ever EBACE Innovation Pavilion showcased three differ-
ent electric vertical takeoff and landing (eVTOL) aircraft and 
concepts, from FACC AG, MAEM and Pegasus. Next to this 
display, the Innovation Zone hosted a panel presentation on 
eVTOL and the urban air mobility revolution.

The EBACE Opening Keynote Session featured Volocopter 
CEO Florian Reuter, who described his company’s eVTOL 
air taxi as “the perfect complement and addition to business 
aviation,” as well as UK Member of Parliament Grant Shapps, 

who called business aviation “essential,” and predicted of 
EBACE: “We will be here in another decade’s time with this 
exhibition bigger and more important than ever.”

Of the 58 aircraft on the sold-out outdoor display, 23 arrived 
powered by sustainable alternative jet fuel (SAJF), as part of 
the inaugural EBACE SAJF “fly-in,” a milestone in demon-
strating the industry’s support for development and adoption 
of the fuel. The fly-in followed on the heels of an industry 
“Fuelling the Future” demonstration day, held May 18 at 
London TAG Farnborough Airport.

The static display was also a location for other “firsts” among 
aircraft manufacturers: Bombardier’s Global 7500 made its 
post-certification debut at EBACE, and Embraer displayed the 
new Praetor 600 aircraft for the first time since being certi-
fied in Europe, the U.S. and Brazil.

The show floor spanned three halls at Palexpo, featuring 
nearly 400 exhibitors, including 10 new to EBACE, which 
were prominently located in the show’s New Exhibitor Pavil-
ion. The packed halls were continuously filled with attendees 
representing more than 80 countries.

EBACE2020 will return to Geneva May 26-28, 2020.

YOPRO NE T WORKING E V ENT S CONNEC T TODAY ’S 
YOUNG PROFESSIONAL S ACROSS THE COUNT RY
NBAA’s Young Professionals (YoPro) in Business Aviation pro-
gram continued to expand in 2019 with a number of networking 
events across the country. These were held not only in conjunc-
tion with NBAA events – including the 2019 NBAA Schedul-
ers and Dispatchers Conference and 2019 NBAA Leadership 
Conference – but also during regional forums and independent 
gatherings of young business aviation professionals.

This initiative continued at 2019 NBAA-BACE with YoPro 
education and networking sessions highlighting young 
professionals’ success in the industry. This year’s gather-
ing included a “Helpy Hour” community service project. In 
partnership with Three Square, southern Nevada’s only food 
bank, everyone participating in the networking reception can 
help feed young people in need by filling a “Weekend Bag” 
of nonperishable food items.

REGIONAL FORUMS HIGHL IGHT INDUS T RY ’S CON-
T RIBU TIONS AT LOCAL L E V EL
Held in significant business aviation markets, NBAA’s Re-
gional Forums are an effective way to get business done at 
the local level and provide a venue for companies exploring 
the use of business aviation to learn more about our industry. 
In 2019, these popular events were held in Palm Beach, FL 
(PBI); Houston, TX (HOU); and White Plains, NY (HPN).

NBAA Regional Forums feature, on average, 150 indoor 
exhibitors, dozens of aircraft on static display and attract 
about 2,000 attendees. Education sessions look at the latest 
issues impacting the industry – from market updates to tax 
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and regulatory changes to safety programming – as well as 
focus on workforce development, including programming for 
students considering a career in business aviation.

These events allow attendees to experience the excitement 
and energy of the business aviation industry in a single day, 
in their part of the country. In 2020, Regional Forums will 
be held Wednesday, Jan. 29 in West Palm Beach, FL (PBI); 
Thursday, March 5 in San Jose, CA (SJC); and Wednesday, 
June 10 in White Plains, NY (HPN).

FOR T WOR TH HOS T S F IRS T-E V ER JOINT NBA A 
M AINTENANCE AND FL IGHT AT TENDANT S/ FL IGHT 
TECHNICIANS CONFERENCES
Jointly hosted for the first time, the 2019 NBAA Mainte-
nance and Flight Attendants/Flight Technicians Conferences, 
held May 7-9 in Fort Worth, TX, provided substantial edu-
cational and networking value for both groups of business 
aviation professionals.

The separately held conferences drew large crowds – includ-
ing more than 1,300 Maintenance Conference and almost 
200 Flight Attendants/Flight Technician Conference regis-
trants – to the Fort Worth Convention Center, where attend-
ees enjoyed important role-specific training, an expansive 

exhibit floor and timely presentations from an acclaimed 
roster of speakers, including Lt. Gen. Leslie F. Kenne, the first 
woman to attain that rank in the Air Force.

The combined exhibit hall floor featured more than 190 exhib-
iting companies occupying over 230 booth spaces, including 
dozens of first-time exhibitors, highlighting myriad products 
and services. The week began with a timely call to action on 
the topic of workforce, as panelists in the “Who is the Tech-
nician of the Future?” opening session challenged audience 
members to consider what drives their passion for the indus-
try, and how they can convey that passion to young people.

The inspiring stories of the 2019 Maintenance AMT Scholar-
ship and Flight Attendants/Flight Technicians Scholarship re-
cipients brought the workforce discussion down to a personal 
level, showing how fulfilling and well-compensating business 
aviation careers can improve peoples’ lives.

Both conferences ended with an uplifting keynote from 
motivational speaker Steve Gilliland. Highlighting the con-
scious everyday choices that impact others’ lives, “Making a 
Difference” inspired attendees to use their personal power 
to spread hope and empowerment. The shows will again be 
co-located in 2020, coming to Hartford, CT from May 5-7.

NBAA continues to draw strong crowds to its Regional Forums, such as the June 6 event at Westerchester Airport in White Plains, NY
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Honoring Inspiring Trailblazers and Fearless Fighters

MERITORIOUS SERVICE TO AVIATION AWARD
At the 2019 NBAA-BACE, advocate Ross Perot Jr. received the 2019 
Meritorious Service to Aviation Award, which recognizes extraor-
dinary lifelong professional contributions to aviation. Perot’s life in 
aviation includes serving in the U.S. Air Force, co-piloting the first 
round-the-world flight by helicopter, spearheading the creation of 
Fort Worth Alliance Airport, and playing a leading role in the devel-
opment of urban air mobility technology.

AMERICAN SPIRIT AWARD
Barrington Irving, who in 2007 became the youngest pilot to fly solo around the world in a 
single-engine airplane and who has continued to inspire young people to pursue careers in 
aviation and aerospace, received the association’s 2019 American Spirit Award. Irving encour-
ages students from all walks of life with the Flying Classroom, combining air, land and sea 
expeditions with a digital curriculum to engage millions of children throughout the world. 

JOHN P. “JACK” DOSWELL AWARD
NBAA presented the association’s highest honor to Wilson Air 
Center founder and longtime business aviation advocate Robert A. 
Wilson. A “pilot’s pilot,” Wilson has turned his passion for aviation 
into business success, leadership in industry safety efforts, and tire-
less philanthropic involvement.

2019 AWARDS
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Celebrating Professionalism in Business Aviation

Established in 2015, the NBAA Dr. Tony Kern Professionalism in Aviation Award recognizes individual aviation professionals (pilots, mainte-
nance technicians, flight attendants, dispatchers or other aviation professionals) who have demonstrated their outstanding professionalism 
and leadership in support of aviation safety in the business aviation industry.

The following individuals were recognized in 2019 for their continuous history of extraordinary participation in, or support of, professionalism 
in business aviation:

 » Keith (Fred) Anderson

 » Chris Ayers

 » Chris Bodine

 » Randall Brooks

 » Reid Columbia

 » Nat Iyengar

 » James Kazin

 » Kyle Kerekffy

 » Brad Lindow

 » Ryan Retelle

 » Marilena Sharpell

 » Steve Thorpe

 » Lance Toland

 » Mark Ward

 » Edward White

Recognizing a Commitment to Safety

NBAA recognized 11 companies for exemplary safe flying achievement during its 2019 convention. Cox Enterprises, Inc. received a 75-Year Safe Flying 
Achievment Award. Additionally, Archer Daniels Midland Company, American Intl. Group Inc., Bissell, Inc., H-E-B, LP, and Lockheed Martin Corp., Air-
craft each received a 60-Year Safe Flying Achievement Awards, and Air Products & Chemicals, Inc., and American Express Co., Inc., Auburn University 
– Air Transportation, Bayer-Monsanto Company and Keller Companies each received 50-Year Safe Flying Achievement Awards.

NBAA also recognized hundreds more companies and individuals in the following categories:

 » 169 companies received Corporate Business Flying Safety Awards

 » 28 companies received Commercial Business Flying Safety Awards

 » 279 pilots received ATP or Commercial Pilot Safety Awards 

 » 82 companies received Aviation Maintenance Department Awards

 » 205 technicians received Maintenance/Avionics Technician Safety Awards

 » 158 support services personnel received Aviation Support Services Safety 
Awards

 » 79 schedulers and licensed dispatchers received Schedulers & Licensed 
Dispatchers Safety Awards
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To the Audit Committee
National Business Aviation Association, Inc.
Washington, DC

We have audited the accompanying combined financial statements of National Business Aviation Association, Inc. 
and Affiliates (the Association), which comprise the combined statements of financial position as of June 30, 2019 and 
2018, and the related combined statements of activities, functional expenses and cash flows for the years then ended, 
and the related notes to the combined financial statements. 

Management’s Responsibility for the Combined Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial statements in accor-
dance with accounting principles generally accepted in the United States of America; this includes the design, imple-
mentation, and maintenance of internal control relevant to the preparation and fair presentation of combined financial 
statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on these combined financial statements based on our audits. We conducted 
our audits in accordance with auditing standards generally accepted in the United States of America. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the combined financial state-
ments are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the combined 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks 
of material misstatement of the combined financial statements, whether due to fraud or error. In making those risk as-
sessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the com-
bined financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control. Accordingly, we express no such 
opinion. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluating the overall presentation of the combined 
financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material respects, the financial 
position of National Business Aviation Association, Inc. and Affiliates as of June 30, 2019 and 2018, and the changes 
in their net assets and their cash flows for the years then ended in accordance with accounting principles generally ac-
cepted in the United States of America.

BDO USA, LLP
Sept. 16, 2019

INDEPENDENT AUDITOR’S REPORT
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COMBINED STATEMENTS OF FINANCIAL POSITION
June 30, 2019 and 2018

ASSETS  2019  2018

Current assets

Cash and cash equivalents       $18,137,881   $18,948,262  

Accounts receivable - net of allowance  
for uncollectible accounts of $67,104 in 2019 and $94,814 in 2018    424,752     566,021 

Prepaid expenses and other assets   1,311,562 1,419,287  

Total current assets   19,874,195   20,933,570 

Noncurrent assets

Deferred compensation investments   1,433,259  1,331,382

Investments in marketable securities   33,181,145   29,861,500  

Furniture and equipment, net of accumulated depreciation  
and amortization of $1,904,002 in 2019 and $1,636,483 in 2018   1,257,645   1,545,196 

Total assets   $55,746,244  $53,671,648   

LIABILITIES AND NET ASSETS

Current liabilities

Accounts payable and accrued expenses   $ 11,225,485  $ 10,289,334  

Deferred revenue

Membership dues    3,831,396    3,618,094   

Conventions, conferences, and forums    12,812,318    12,448,099  

Other deferred revenue  48,241    463,898  

Deferred rent, current portion    253,557    223,811 

Accrued postretirement benefit obligation, current portion     101,691   128,475   

Total current liabilities    28,272,688 27,171,711   

Noncurrent liabilities

Deferred rent, noncurrent portion     1,319,725  1,573,282   

Deferred compensation liability    1,433,259  1,331,382  

Accrued postretirement benefit obligation, noncurrent portion   1,930,043  2,056,555   

Total liabilities  32,955,715    32,132,930  

Non-controlling interest   993,488  1,374,783  

Commitments and contingencies

Net assets without donor restrictions    21,797,041   20,163,935  

Total liabilities and net assets   $ 55,746,244   $53,671,648  

See accompanying notes to combined financial statements.
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COMBINED STATEMENTS OF ACTIVITIES
Years Ended June 30, 2019 and 2018

OPERATING REVENUE AND SUPPORT  2019  2018

Annual meeting and conventions   $33,558,653  $  34,645,549 

Conferences, forums and seminars    9,553,880  8,768,309  

Membership dues  6,588,765  6,540,133

Professional development, publications and other service products  910,988   929,328

Interest and dividends, net  785,272  727,019        

Membership affinity services   779,752   738,138  

Air traffic service fees  611,938  638,635

Contributions and other income   148,914  1,011,023 

Total operating revenue and support   52,938,162  53,998,134  

OPERATING EXPENSES

Program services   

Conventions, conferences, forums, and seminars     21,855,589    21,565,625 

Operations     9,827,787    10,107,647

Government affairs   5,366,715     8,002,844  

Communications  3,760,395    6,419,249     

Membership marketing   3,246,042   3,230,869  

Total program services    44,056,528    49,326,234   

Supporting services

General administration and governance  5,380,546  3,296,200 

Total supporting services  5,380,546  3,296,200  

Total operating expenses    49,437,074   52,622,434 

‘Change in net assets without donor restrictions from operations    3,501,088   1,375,700 

OTHER ACTIVITIES

Postretirement benefit-related changes other than net periodic   
postretirement benefit cost   (282,449)  (10,092)

Net realized and unrealized gains on investments    1,407,955  326,536

Change in net assets without donor restrictions, before non-controlling interest  4,626,594    1,692,144 

Non-controlling interest (2,993,488)   (3,374,783)

Change in net assets without donor restrictions 1,633,106   (1,682,639) 

Net assets without donor restrictions, beginning of year 20,163,935   21,846,574  

Net assets without donor restrictions, end of year $21,797,041   $  20,163,935 

See accompanying notes to combined financial statements.
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COMBINED STATEMENTS OF CASH FLOWS
Years Ended June 30, 2019 and 2018

CASH FLOWS FROM OPERATING ACTIVITIES  2019  2018

Change in net assets without donor restrictions $1,633,106  $ (1,682,639) 

Adjustments to reconcile change in net assets without donor restrictions 
to net cash provided by operating activities:  

Depreciation and amortization  357,746   343,065  

Bad debt expense  17,882   41,371  

Net realized and unrealized gain on investments in marketable securities  (1,407,955)  (326,536) 

Non-controlling interest  2,993,488   3,374,783

(Increase) decrease in assets

Accounts receivable    123,387  (40,631)

Prepaid expenses and other current assets   107,725  (235,502)

Increase (decrease) in liabilities

Accounts payable and accrued expenses   936,151  3,074,194 

Deferred revenue - membership dues  213,302  (106,035)

Deferred revenue - conventions, conferences, and forums    364,219  (2,292,781) 

Other deferred revenue   (415,657)  15,733

Deferred rent   (223,811)  (204,945)

Accrued postretirement benefit obligation   (153,296)  214,238

Net cash provided by operating activities  4,546,287 2,174,315 

CASH FLOWS FROM INVESTING ACTIVITIES

Purchases of furniture and equipment  (70,195)  (108,557)

Purchases of investments in marketable securities  (22,265,691)  (12,796,838)

Proceeds from sales of investments in marketable securities  20,354,001  11,005,725  

Net cash used in investing activities   (1,981,885)  (1,899,670)

CASH FLOWS FROM FINANCING ACTIVITY

Capital distributions - LLC Member   (3,374,783)  (5,634,505)

Net cash used in financing activity   (3,374,783)  (5,634,505)

Decrease in cash and cash equivalents  (810,381)  (5,359,860)

Cash and cash equivalents, beginning of year  18,948,262   24,308,122 

Cash and cash equivalents, end of year  $18,137,881   $18,948,262 

See accompanying notes to combined financial statements.
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COMBINED STATEMENT OF FUNCTIONAL EXPENSES
Year Ended June 30, 2019

Conventions,  
conferences,  

forums and seminars

Operations Government affairs Commun- 
ications

Membership  
marketing

Total program services General administration 
and governance

Total supporting  
services

Total operating  
expenses

Salaries & benefits  $4,736,575  $7,091,973  $1,847,316  $1,829,999  $1,611,793  $17,117,656  $1,835,010  $1,835,010  $18,952,666 

Professional services  4,048,839  269,459  2,290,525  1,246,322  989,655  8,844,800  940,482  940,482  9,785,282 

Meetings  8,384,063  76,287  9,737  133,686  16,619  8,620,392  51,647  51,647  8,672,039 

Catering  1,795,068  131,521  3,859  1,598  16,979  1,949,025  107,560  107,560  2,056,585 

Travel  721,756  701,353  116,533  48,205  44,543  1,632,390  277,497  277,497  1,909,887 

Occupancy  714,851  372,170  99,620  116,675  76,635  1,379,951  441,630  441,630  1,821,581 

Sponsorships & contributions  40,232  370,823  871,557  250  -  1,282,862  124,977  124,977  1,407,839 

Credit card & banking fees  84,598  -  -  -  -  84,598  642,475  642,475  727,073 

Dues & subscriptions  11,626  519,533  89,105  24,487  17,411  662,162  49,255  49,255  711,417 

Advertising & promotional  477,614  5,254  -  8,248  178,879  669,995  966  966  670,961 

Postage, shipping & delivery  199,179  20,882  500  144,659  170,691  535,911  22,901  22,901  558,812 

Insurance  257,627  48,348  -  11,376  -  317,351  191,444  191,444  508,795 

Printing  187,398  33,655  17  125,124  92,545  438,739  12,030  12,030  450,769 

Depreciation & amortization  52,389  103,514  28,546  24,703  21,987  231,139  126,607  126,607  357,746 

Equipment rental & maintenance  3,687  -  -  26,775  -  30,462  272,263  272,263  302,725 

Telephone  56,979  38,444  9,368  7,807  6,458  119,056  75,968  75,968  195,024 

Other  83,108  44,571  32  10,481  1,847  140,039  207,834  207,834  347,873 

 Total $21,855,589  $9,827,787  $5,366,715  $3,760,395  $3,246,042  $44,056,528  $5,380,546  $5,380,546  $49,437,074 

See accompanying notes to the combined financial statements.
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Conventions,  
conferences,  

forums and seminars

Operations Government affairs Commun- 
ications

Membership  
marketing

Total program services General administration 
and governance

Total supporting  
services

Total operating  
expenses

Salaries & benefits  $4,736,575  $7,091,973  $1,847,316  $1,829,999  $1,611,793  $17,117,656  $1,835,010  $1,835,010  $18,952,666 

Professional services  4,048,839  269,459  2,290,525  1,246,322  989,655  8,844,800  940,482  940,482  9,785,282 

Meetings  8,384,063  76,287  9,737  133,686  16,619  8,620,392  51,647  51,647  8,672,039 

Catering  1,795,068  131,521  3,859  1,598  16,979  1,949,025  107,560  107,560  2,056,585 

Travel  721,756  701,353  116,533  48,205  44,543  1,632,390  277,497  277,497  1,909,887 

Occupancy  714,851  372,170  99,620  116,675  76,635  1,379,951  441,630  441,630  1,821,581 

Sponsorships & contributions  40,232  370,823  871,557  250  -  1,282,862  124,977  124,977  1,407,839 

Credit card & banking fees  84,598  -  -  -  -  84,598  642,475  642,475  727,073 

Dues & subscriptions  11,626  519,533  89,105  24,487  17,411  662,162  49,255  49,255  711,417 

Advertising & promotional  477,614  5,254  -  8,248  178,879  669,995  966  966  670,961 

Postage, shipping & delivery  199,179  20,882  500  144,659  170,691  535,911  22,901  22,901  558,812 

Insurance  257,627  48,348  -  11,376  -  317,351  191,444  191,444  508,795 

Printing  187,398  33,655  17  125,124  92,545  438,739  12,030  12,030  450,769 

Depreciation & amortization  52,389  103,514  28,546  24,703  21,987  231,139  126,607  126,607  357,746 

Equipment rental & maintenance  3,687  -  -  26,775  -  30,462  272,263  272,263  302,725 

Telephone  56,979  38,444  9,368  7,807  6,458  119,056  75,968  75,968  195,024 

Other  83,108  44,571  32  10,481  1,847  140,039  207,834  207,834  347,873 

 Total $21,855,589  $9,827,787  $5,366,715  $3,760,395  $3,246,042  $44,056,528  $5,380,546  $5,380,546  $49,437,074 

See accompanying notes to the combined financial statements.



24    2019 NBAA ANNUAL REPORT    

COMBINED STATEMENT OF FUNCTIONAL EXPENSES
Year Ended June 30, 2018

Conventions,  
conferences,  

forums and seminars

Operations Government affairs Commun- 
ications

Membership  
marketing

Total program services General administration 
and governance

Total supporting  
services

Total operating  
expenses

Salaries & benefits  $4,529,615  $6,474,955  $1,388,970  $3,675,533  $1,407,256  $17,476,329  $951,312  $951,312  $18,427,641 

Professional services  4,039,584  931,548  4,129,932  1,196,951  1,021,025  11,319,040  471,597  471,597  11,790,637 

Meetings  8,485,259  46,474  142,437  194,509  5,349  8,874,028  38,161  38,161  8,912,189 

Catering  1,776,832  163,833  1,168  -  15,872  1,957,705  184,187  184,187  2,141,892 

Travel  844,766  767,995  150,881  79,713  50,075  1,893,430  234,221  234,221  2,127,651 

Occupancy  540,981  281,066  56,970  627,216  53,274  1,559,507  187,468  187,468  1,746,975 

Sponsorships & contributions  17,769  564,903  1,963,476  -  5,000  2,551,148  91,839  91,839  2,642,987 

Credit card & banking fees  53,450  -  -  -  -  53,450  609,398  609,398  662,848 

Dues & subscriptions  14,104  539,951  106,923  19,959  15,440  696,377  40,879  40,879  737,256 

Advertising & promotional  379,592  2,745  18,373  66,960  346,647  814,317  156  156  814,473 

Postage, shipping & delivery  193,345  23,489  413  156,021  226,061  599,329  8,982  8,982  608,311 

Insurance  203,352  48,046  -  11,305  -  262,703  199,604  199,604  462,307 

Printing  258,824  81,616  1,511  169,754  53,805  565,510  5,657  5,657  571,167 

Depreciation & amortization  55,560  105,675  23,984  55,691  22,171  263,081  79,984  79,984  343,065 

Equipment rental & maintenance  -  -  -  122,420  -  122,420  65,253  65,253  187,673 

Telephone  51,513  40,729  17,401  21,108  6,056  136,807  57,195  57,195  194,002 

Other  121,079  34,622  405  22,109  2,838  181,053  70,307  70,307  251,360 

 Total  $21,565,625  $10,107,647  $8,002,844  $6,419,249  $3,230,869  $49,326,234  $3,296,200  $3,296,200  $52,622,434 

See accompanying notes to combined financial statements.
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Conventions,  
conferences,  

forums and seminars

Operations Government affairs Commun- 
ications

Membership  
marketing

Total program services General administration 
and governance

Total supporting  
services

Total operating  
expenses

Salaries & benefits  $4,529,615  $6,474,955  $1,388,970  $3,675,533  $1,407,256  $17,476,329  $951,312  $951,312  $18,427,641 

Professional services  4,039,584  931,548  4,129,932  1,196,951  1,021,025  11,319,040  471,597  471,597  11,790,637 

Meetings  8,485,259  46,474  142,437  194,509  5,349  8,874,028  38,161  38,161  8,912,189 

Catering  1,776,832  163,833  1,168  -  15,872  1,957,705  184,187  184,187  2,141,892 

Travel  844,766  767,995  150,881  79,713  50,075  1,893,430  234,221  234,221  2,127,651 

Occupancy  540,981  281,066  56,970  627,216  53,274  1,559,507  187,468  187,468  1,746,975 

Sponsorships & contributions  17,769  564,903  1,963,476  -  5,000  2,551,148  91,839  91,839  2,642,987 

Credit card & banking fees  53,450  -  -  -  -  53,450  609,398  609,398  662,848 

Dues & subscriptions  14,104  539,951  106,923  19,959  15,440  696,377  40,879  40,879  737,256 

Advertising & promotional  379,592  2,745  18,373  66,960  346,647  814,317  156  156  814,473 

Postage, shipping & delivery  193,345  23,489  413  156,021  226,061  599,329  8,982  8,982  608,311 

Insurance  203,352  48,046  -  11,305  -  262,703  199,604  199,604  462,307 

Printing  258,824  81,616  1,511  169,754  53,805  565,510  5,657  5,657  571,167 

Depreciation & amortization  55,560  105,675  23,984  55,691  22,171  263,081  79,984  79,984  343,065 

Equipment rental & maintenance  -  -  -  122,420  -  122,420  65,253  65,253  187,673 

Telephone  51,513  40,729  17,401  21,108  6,056  136,807  57,195  57,195  194,002 

Other  121,079  34,622  405  22,109  2,838  181,053  70,307  70,307  251,360 

 Total  $21,565,625  $10,107,647  $8,002,844  $6,419,249  $3,230,869  $49,326,234  $3,296,200  $3,296,200  $52,622,434 

See accompanying notes to combined financial statements.
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NOTES TO COMBINED FINANCIAL 
STATEMENTS

1. SUMMARY OF SIGNIFICANT  
ACCOUNTING POLICIES
 
OrganizationNational Business Aviation Association, Inc. 
(NBAA) is a business association of organizations that own or 
operate aircraft in the conduct of their business or provide ser-
vices to the owners of business aircraft. NBAA was organized 
in 1947 for the purpose of furthering the cause of safety and 
economy of business aircraft operators. NBAA’s activities are 
funded primarily by meeting exhibit rental fees, static display 
fees, registration fees and sponsorships. Additionally, NBAA 
funds its operations from membership dues, professional devel-
opment, publications and service fees.

NBAA Charities raises funds to support a number of philan-
thropic organizations and initiatives that use general aviation 
airplanes for humanitarian purposes.

EBACE, LLC (EBACE) was formed in 2001 by NBAA and 
European Business Aviation Association (EBAA) with each 
party having a 50% ownership interest. EBACE conducts the 
European Business Aviation Convention and Exhibition, which 
is the premier European business aviation event and the annual 
meeting place for the European business aviation community. 
The exhibition is also the largest European educational event in 
the aviation industry. The exhibition is a three-day event held in 
Geneva, Switzerland.

NBAA-ABACE China Limited (NBAA China) was established 
in April 2014 in China to host conferences and exhibitions; in 
particular the Asian Business Aviation Conference and Exhibition 
(ABACE Show). NBAA China is 100% owned by NBAA.

ABACE, LLC (ABACE) was formed in November 2017 by NBAA; 
ABACE conducts the ABACE Show, which is the premier Asian 
business aviation event and the annual meeting place for the 
Asian business aviation community. The exhibition is a three-day 
event held in Shanghai, China. NBAA is the sole member of 
ABACE.

Basis of Combination
The combined financial statements are presented in conformity 
with accounting principles generally accepted in the United 
States of America (U.S. GAAP) and have been prepared on the 
accrual basis of accounting and include the accounts of NBAA, 
NBAA Charities, EBACE, NBAA China, and ABACE (collectively 
referred to as “the Association”). NBAA Charities, NBAA China, 
and ABACE have been combined as required under U.S. GAAP 
due to the presence of common control. As a result of the 
overall management function by NBAA for EBACE, combined 
statements are presented. All intercompany balances and trans-
actions have been eliminated in combination.

Cash and Cash Equivalents
The Association considers all highly liquid instruments, which 
are to be used for current operations and which have an original 
maturity of three months or less, to be cash and cash equiva-
lents. All other highly liquid instruments, which are to be used 
for the long-term purposes of the Association, are classified as 
investments in marketable securities.

Accounts Receivable
Accounts receivable consists primarily of amounts due from the 
sale of exhibit space, sponsorships, advertising, publications, 
and convention registrations. The allowance method is used to 
determine the uncollectible amounts. The allowance is based 
upon prior years’ experience and management’s analysis of 
subsequent collections.

Investments in Marketable Securities
Equity securities and all debt securities are carried at readily 
determinable fair values. Interest, dividends, unrealized and real-
ized gains and losses are included in the combined statements 
of activities. 

Furniture and Equipment
Furniture and equipment are recorded at cost. The Associa-
tion capitalizes all expenditures for furniture and equipment 
over $500. Depreciation and amortization are computed using 
the straight-line method over the estimated useful lives of the 
assets ranging from three to seven years. Leasehold improve-
ments are amortized using the straight-line method over the 
shorter of the useful life of the asset or the remaining term of 
the lease. When assets are sold or otherwise disposed of, the 
asset and related accumulated depreciation and amortization 
are removed from the accounts, and any remaining gain or loss 
is included in operations. Repairs and maintenance are charged 
to expense when incurred.
 
Deferred Revenue
Deferred revenue consists of membership dues and amounts 
received to reserve exhibit booth space and registration fees for 
conventions, conferences, seminars and forums. The Association 
recognizes related revenues when the conventions, conferences, 
seminars and forums occur. Membership dues are recognized on 
a pro-rata basis over the annual membership period.

Net Assets Without Donor Restrictions
Net Assets Without Donor Restrictions are available for use in 
general operations.

Revenue and Expense Recognition 
Revenue and support are recognized in the year in which they 
are earned, and expenses are recognized when incurred.  
Expenses paid in advance and not yet incurred are deferred to 
the applicable period.
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Unconditional promises to give (contributions) are recognized as 
revenues and assets in the period the promise is received. Con-
ditional promises to give are recognized when the conditions on 
which they depend are substantially met.

Functional Allocation of Expenses
The costs of providing various programs and other activities 
have been summarized on a functional basis in the combined 
statements of activities.  The combined statements of func-
tional expenses present the natural classification detail of 
expenses by function.  Accordingly, certain costs have been al-
located among the programs and supporting services benefited. 
Expenses directly attributable to a specific program are reported 
as expenses of that program.  Common costs such as salaries 
and benefits, depreciation, and occupancy, are all allocated 
based on salaries by program. This basis is consistently applied.

For the year ended June 30, 2018, information technology and 
web services of approximately $2.2 million were reported in the 
communications program.   Effective year ended June 30, 2019, 
in order to improve efficiency and management, these services 
were transferred to general administrative and governance 
supporting services.  The total cost for the year ended June 30, 
2019 was approximately $2.6 million.
 
Use of Estimates
The preparation of the combined financial statements in confor-
mity with U.S. GAAP requires management to make estimates 
and assumptions that affect certain reported amounts of assets 
and liabilities and disclosure of contingent assets and liabilities 
at the date of the combined financial statements and the re-
ported amounts of revenue and expenses during the reporting 
period. Actual results could differ from those estimates.

Financial Instruments and Credit Risk
Financial instruments which potentially subject the Association 
to concentrations of credit risk consist principally of cash and 
cash equivalents and investments held at creditworthy financial 
institutions (see Note 3). Credit risk with respect to accounts 
receivable is limited because the Association deals with a large 
number of customers over a wide geographic area.

Fair Value Measurements
Financial instruments are reported at fair value. Fair value is the 
price that would be received to sell an asset or paid to transfer 
a liability in an orderly transaction between market participants 
at the measurement date. See Note 4 for further information 
related to fair value measurements.

Non-controlling Interest
The combined financial statements ar presented as if NBAA and 
EBAA have similar economic interest in EBACE. As a result, the 
investment in the non-controlling interest is reported as net as-
sets without donor restrictions in the combined financial state-
ments. Furthermore, the combined financial statements include 

100% of EBACE’s earnings, rather than only NBAA’s share. 
Lastly, trasnsactions between NBAA and EBACE are reported in 
nets assets without donor restrictions as transactions between 
entities provided that these transactions do not create a change 
in control.

Reclassifications
Certain amounts in the 2018 combined financial statements 
have been reclassified to conform to the 2019 presentation. 
These reclassifications have no effect on the previously reported 
change in net assets without donor restrictions.  

Recently Adopted Accounting Pronouncements 
In August 2016, FASB issued Accounting Standards Update 
(ASU) 2016-14, Not-for-Profit Entities (Topic 958) – Presenta-
tion of Financial Statements of Not-for-Profit Entities. The ASU 
amends the current reporting model for nonprofit organizations 
and enhances their required disclosures.  The major changes 
include: (a) requiring the presentation of only two classes of net 
assets now entitled “net assets without donor restrictions” and 
“net assets with donor restrictions”, (b) modifying the presenta-
tion of underwater endowment funds and related disclosures, 
(c) requiring the use of the placed in service approach to 
recognize the expirations of restrictions on gifts used to acquire 
or construct long-lived assets absent explicit donor stipulations 
otherwise, (d) requiring that all nonprofits present an analysis 
of expenses by function and nature in either the statement of 
activities, a separate statement, or in the notes and disclose a 
summary of the allocation methods used to allocate costs, (e) 
requiring the disclosure of quantitative and qualitative informa-
tion regarding liquidity and availability of resources, (f) present-
ing investment return net of external and direct expenses, and 
(g) modifying other financial statement reporting requirements 
and disclosures intended to increase the usefulness of nonprofit 
financial statements except for the additional disclosures and 
changes to the financial statement presentation. Management 
has adopted this standard during the year ended June 30, 2019 
and adjusted the presentation of the combined financial state-
ments accordingly. The ASU has been applied retrospectively to 
all periods presented, except as it relates to liquidity. There was 
no effect on the change in net assets without donor restrictions 
reported at June 30,2018.

Recent Accounting Pronouncements Not Yet Adopted
In May 2014, the FASB issued ASU 2014-09, Revenue from 
Contracts with Customers (Topic 606). This update, along with 
ASU 2016-08, Revenue from Contracts with Customers (Topic 
606), Principal versus Agent Considerations (Reporting Revenue 
Gross versus Net), ASU 2016-10, Revenue from Contracts with 
Customers (Topic 606), Identifying Performance Obligations and 
Licensing, and ASU 2016-12, Revenue from Contracts with Cus-
tomers (Topic 606), Narrow-Scope Improvements and Practical 
Expedients, ASU 2016-20, Technical Corrections and Improve-
ments to Topic 606, Revenue from Contracts with Customers 
establishes a comprehensive revenue recognition standard. The 
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updates require that revenue should be recognized to depict 
the transfer of promised goods and services to customers in 
an amount that reflects the consideration to which the entity 
expects to be entitled in exchange for those goods or services. 
Additional disclosure is also required to enable financial state-
ment users to understand the nature, amount, timing, and un-
certainty of revenue and cash flows arising from contracts with 
customers. ASU 2014- 09 is effective for the Association’s fiscal 
year 2020. Management continues to evaluate the potential 
impact of these updates on the combined financial statements. 
 
In January 2016, the FASB issued ASU 2016-01, Financial 
Instruments – Overall (Subtopic 825-10), Recognition and 
Measurement of Financial Assets and Financial Liabilities. This 
update, along with ASU 2018-03, Technical Corrections and 
Improvements to Financial Instruments—Overall (Subtopic 
825-10): Recognition and Measurement of Financial Assets and 
Financial Liabilities, that clarifies the guidance in ASU No. 2016-
01, affects the accounting for equity investments and financial 
liabilities under the fair value option, as well as the presenta-
tion and disclosure requirements for financial instruments. 
The guidance is effective for the Association’s fiscal year 2020. 
Presently, management does not anticipate that the adoption of 
this update will have a material effect on the combined financial 
statements. 

In February 2016, the FASB issued ASU 2016-02, Leases (Topic 
842). This ASU requires a lessee to record, for all leases with 
a lease term of more than 12 months, an asset representing 
its right to use the underlying asset for the lease term and a li-
ability to make lease payments. For leases with a lease term of 
12 months or less, a practical expedient is available whereby a 
lessee may elect, by class of underlying asset, not to recog-
nize a right-of-use asset or lease liability. A lessee making this 
accounting policy election would recognize lease expense over 
the term of the lease, generally in a straight-line pattern. This 
guidance is effective for financial statements issued for fiscal 
years beginning after December 15, 2019. Early adoption is 
permitted. In transition, a lessee and a lessor will recognize and 
measure leases at the beginning of the earliest period pre-
sented using a modified retrospective approach. The modified 
retrospective approach includes a number of optional practical 
expedients. These practical expedients relate to identifying 
and classifying leases that commenced before the effective 
date, initial direct costs for leases that commenced before the 
effective date, and the ability to use hindsight in evaluating les-
see options to extend or terminate a lease or to purchase the 
underlying asset. ASU 2018-11 was issued in June 2018 that 
also permits entities to choose to initially apply ASU 2016-02 at 
the adoption date and recognize a cumulative-effect adjustment 
to the opening balance of net assets in the period of adoption. 
ASU 2016- 02 is effective for the Association’s fiscal year 2021. 
Management continues to evaluate the potential impact of 
these updates on the combined financial statements. 

In August 2016, the FASB issued ASU 2016-15, Statement of 
Cash Flows (Topic 230). The update standardizes how certain 
transactions should be classified in the statement of cash 
flows. The guidance is effective for the Association’s fiscal 
year 2020. Presently, management does not anticipate that 
the adoption of this update will have a material effect on the 
combined financial statements. 

In June 2018, the FASB issued ASU No. 2018-08, Not-For-Profit 
Entities (Topic 958): Clarifying the Scope and the Accounting 
Guidance for Contributions Received and Contributions Made. 
The update clarifies and improves current guidance by provid-
ing criteria for determining whether the resource provider 
is receiving commensurate value in return for the resources 
transferred which, depending on the outcome, determines 
whether the organization follows contribution guidance or 
exchange transaction guidance in the revenue recognition 
and other applicable standards. The update also provides a 
more robust framework for determining whether a contribu-
tion is conditional or unconditional, and for distinguishing a 
donor-imposed condition from a donor-imposed restriction. 
The guidance is effective for the Association’s fiscal year 2020. 
Presently, management does not anticipate that the adoption 
of this update will have a material effect on the combined 
financial statements. 

In August 2018, the FASB issued ASU No. 2018-13, Fair Value 
Measurement (Topic 820): Disclosure Framework—Changes to 
the Disclosure Requirements for Fair Value Measurement. The 
update modifies certain disclosure requirements in Topic 820, 
Fair Value Measurement. The guidance is effective for the As-
sociation’s fiscal year 2021. Presently, management does not 
anticipate that the adoption of this update will have a material 
effect on the combined financial statements.

2. INCOME TAXES/TAX STATUS

NBAA has been granted an exemption by the Internal Rev-
enue Service (the IRS) from Federal income taxes under the 
provisions of Section 501(c)(6) of the Internal Revenue Code 
(the IRC), except for any relevant tax on lobbying activities, 
unrelated business income, and tax on certain payroll related 
items. NBAA is required to report these items to the IRS and 
the District of Columbia. NBAA had  income tax expense of 
$162,860 and $17,017 for the years ended June 30, 2019 and 
2018, respectively.   

NBAA Charities has received a determination letter from the 
IRS that they are not subject to income tax on their exempt ac-
tivities under Section 501(c)(3) of the IRC. NBAA Charities had 
no unrelated business taxable income during the years ended 
June 30, 2019 and 2018. 

NBAA China is a wholly foreign-owned enterprise organized 
in China, and is treated as a foreign corporation for federal 
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income tax purposes. NBAA China is required to pay taxes 
in accordance with laws and regulations of the People’s 
Republic of China. NBAA China is also taxable at the rate 
applicable to U.S. corporations on its share of any net income 
that is effectively connected with the conduct of a U.S. trade 
or business. Additionally, NBAA China has recognized income 
and loss during the years ended June 30, 2019 and 2018, 
respectively, however, does not have material unrecognized 
temporary tax differences. NBAA China has accrued taxes in 
accounts payable and accrued expenses in the accompanying 
combined statements of financial position of $491,553 for the 
years ended June 30, 2019 and 2018 under Accounting Stan-
dards Codification (ASC) 740-10, Accounting for Income Taxes.

EBACE is a two-member limited liability company and is 
treated as a partnership pursuant to Treasury Regulation 
Section 301.7701-3 for federal income tax purposes. Gener-
ally, partnerships are not subject to entity-level federal or 
state income taxation and, as such, EBACE is not required to 
provide for income taxes under FASB ASC 740-10, Accounting 
for Income Taxes.

ABACE is a limited liability company for federal income tax 
purposes. As NBAA is the sole member of ABACE, it is disre-
garded for income tax purposes and, as such, ABACE is not 
required to provide for income taxes under FASB ASC 740-10, 
Accounting for Income Taxes.

The Association must recognize the tax benefit associated 
with tax positions taken for tax return purposes when it 
is more-likely-than-not that the position will be sustained. 
The Association’s management believes it has no material 
uncertain tax positions and; accordingly, it will not recognize 
any liability for unrecognized tax benefits. For the years ended 
June 30, 2019 and 2018, the Association did not recognize 
any interest or penalties.

The tax years ended June 30, 2015 through 2018 remain open 
to examination by the taxing jurisdictions to which the As-
sociation is subject, and they have not been extended beyond 
the applicable statute of limitations. No examinations are 
currently in process.

with tax positions taken for tax return purposes when it 
is more-likely-than-not that the position will be sustained. 
The Association’s management believes it has no material 
uncertain tax positions and; accordingly, it will not recognize 
any liability for unrecognized tax benefits. For the years ended 
June 30, 2018 and 2017, the Association did not recognize any 
interest or penalties.

The tax years ended June 30, 2014 through 2017 remain open 
to examination by the taxing jurisdictions to which the As-
sociation is subject, and they have not been extended beyond 
the applicable statute of limitations. No examinations are 
currently in process.

3. CONCENTRATION OF CREDIT RISK 

Financial instruments which potentially subject the Association 
to concentrations of credit risk consist principally of cash and 
cash equivalents and investments in marketable securities 
held at creditworthy financial institutions. At June 30, 2019 and 
2018, bank balances in U.S. banks of approximately $17 million 
and $19 million, respectively, exceeded FDIC insurance limits. 
The Association has approximately $950 thousand and $300 
thousand at June 30, 2019 and 2018, respectively, in foreign 
bank accounts which are not insured. The Association has not 
incurred any losses due to the credit risk on these instruments.  
 
4. FAIR VALUE MEASUREMENTS

The Association follows the provisions of FASB ASC 820, Fair 
Value Measurement, in accounting for fair value measure-
ments. ASC 820 establishes a common definition for fair value 
to be applied under U.S. GAAP requiring use of fair value, 
establishes a framework for measuring fair value, and expands 
disclosures about such fair value measurements.

ASC 820 defines fair value as the price that would be received 
to sell an asset or paid to transfer a liability (i.e., the “exit price”) 
in an orderly transaction between market participants at the 
measurement date. ASC 820 establishes a hierarchy for inputs 
used in measuring fair value that maximizes the use of observ-
able inputs and minimizes the use of unobservable inputs by 
requiring that the observable inputs be used when available.

Observable inputs are inputs that market participants operating 
within the same marketplace as the Association would use in 
pricing the Association’s asset or liability based on indepen-
dently derived and observable market data. Unobservable 
inputs are inputs that cannot be sourced from a broad active 
market in which assets or liabilities identical or similar to those 
of the Association are traded. The input hierarchy is broken 
down into three levels based on the degree to which the exit 
price is independently observable or determinable as follows:

Level 1 – Valuation based on quoted market prices in active 
markets for identical assets or liabilities. Since valuations are 
based on quoted prices that are readily and regularly available 
in an active market, valuation of these products does not entail 
a significant degree of judgment. 

Level 2 – Valuation based on quoted market prices of invest-
ments that are not actively traded or for which certain signifi-
cant inputs are not observable, either directly or indirectly. 

Level 3 – Valuation based on inputs that are unobservable and 
reflect management’s best estimate of what market partici-
pants would use as fair value. 

The asset or liability’s fair value measurement level within the 
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fair value hierarchy is based on the lowest level of any input that 
is significant to the fair value measurement. Valuation tech-
niques used need to maximize the use of observable inputs and 
minimize the use of unobservable inputs. In determining the 
appropriate levels, management performs a detailed analysis 

of the assets and liabilities that are subject to fair value mea-
surements. At each reporting period, all assets and liabilities 
for which the fair value measurement is based on significant 
unobservable inputs are classified as Level 3.

The table below sets forth those assets measured at fair value as of June 30, 2019 on a recurring basis:  

Description
Quoted prices in active 

markets for identical 
assets (level 1)

Significant other  
observable inputs 

(level 2)

Significant other 
unobservable inputs 

(level 3)

Balance as of  
June 30, 2019

Money market funds $          654,787 $                - $                  - $          654,787

Investment grade fixed income 9,355,189 - - 9,355,189

Other fixed income 2,313,710 - - 2,313,710

U.S. equity securities 14,414,285 - - 14,414,285

Non-U.S. equity securities 6,727,335 - - 6,727,335

Currency structured securities 654,652 - - 654,652

Large cap – equity securities 20,720 - - 20,720

Mid cap – equity securities 59,009 - - 59,009

Small cap – equity securities 145,411 - - 145,411

Global equity securities 237,882 - - 237,882

Asset allocation – equities 31,424 - - 31,424

Life cycle funds 26,893 - - 26,893

Total $     34,614,404 $                - $                  - $     34,614,404 

The table below sets forth those assets measured at fair value as of June 30, 2018 on a recurring basis: 

Description
Quoted prices in active 

markets for identical 
assets (level 1)

Significant other  
observable inputs 

(level 2)

Significant other 
unobservable inputs 

(level 3)

Balance as of  
June 30, 2018

Money market funds $          293,015     $               - $                  - $        293,015     

Investment grade fixed income 8,889,332 - - 8,889,332

Other fixed income 1,936,916 - - 1,936,916

U.S. equity securities 12,745,293 - - 12,745,293

Non-U.S. equity securities 5,995,538 - - 5,995,538

Currency structured securities 309,287 - - 309,287

Large cap – equity securities 568,547 - - 568,547

Mid cap – equity securities 22,241 - - 22,241

Small cap – equity securities 51,125 - - 51,125

Global equity securities 130,344 - - 130,344

Asset allocation – equities 224,351 - - 224,351

Life cycle funds 26,893 - - 26,893

Total $     31,192,882   $               - $                  - $   31,192,882   

Fair value measurement at reporting date using:

Fair value measurement at reporting date using:
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The balance of the Association’s assets measured at fair value as of 
June 30, 2018 and 2017 are classified in the combined statements 
of financial position as follows:

2019 2018

Investments in marketable securities $  33,181,145 $  29,861,500           

Deferred compensation investments 1,433,259 1,331,382

$ 34,614,404 $  31,192,882       

5. INVESTMENTS IN MARKETABLE SECURITIES
Investments in marketable securities, at fair value, consist of the 
following at: 

June 30, 2019 2018

Money market funds $        418,668     $         84,600             

Investment grade fixed income 9,307,147 8,789,866

Other fixed income 2,313,710 1,936,916

U.S. equity securities 14,414,285 12,745,293

Non-U.S. equity securities 6,727,335 5,995,538

Structured note securities - 309,287

$   33,181,145 $  29,861,500       

Investment return, net consists of the following:

Years ended June 30, 2019 2018

Interest and dividends 

Investment management fees

$  925,689    

(140,417)

$  859,926     

(132,907)

Unrealized losses (132,861) (824,043)

Realized gains 1,150,579 1,150,579

$     2,193,227  $    1,053,555            

 6. FURNITURE AND EQUIPMENT
Furniture and equipment consists of the following at: 

June 30, 2019 2018

Furniture and equipment                                          $        497,484       $       497,484           

Hardware                                                                 315,077 360,229

Software                                                                     401,404 376,284

Leasehold improvements                                          1,287,693 1,287,693

Exhibit booths                                                               659,989 659,989

                                                                                3,161,647 3,181,679

Less: accumulated depreciation and 
amortization

(1,904,002) (1,636,483)

                                                                                $     1,257,645   $    1,545,196

Depreciation and amortization expense was $357,746 and $343,065 
for the years ended June 30, 2019 and 2018, respectively. 

7. POSTRETIREMENT BENEFITS
The Association provides postretirement health care benefits (the Plan) 
to certain retired employees. Active employees become eligible for 
benefits after meeting certain age and service requirements. The Plan 
is contributory for employees under the age of 65 and for employees 
over age 65 who retire after December 31, 2006. The Plan is unfunded. 
Effective January 1, 2006, the Plan no longer accepts new participants.

The following table sets forth the Plan’s funded status:

June 30, 2019 2018

Postretirement benefit obligation, 
beginning of year

$    2,185,030 $     1,970,792      

Interest cost 94,120 100,773

Service cost 31,261 29,211

Actuarial (gain) loss (214,331) 141,691

Benefits paid (64,346) (57,437)

Postretirement benefit obligation, 
end of year

$    2,031,734    $     2,185,030     

Accumulated postretirement benefit obligation for amounts due for 
retired and active employees consist of the following:

June 30, 2019 2018

Accrued postretirement benefit 
obligation - postretirement 
liability: 

Active participants, not yet eligible $       509,930 $        443,149   

Fully eligible active participants 195,333 316,117

Retirees, disabled and dependents 1,326,471 1,425,764

Accrued postretirement benefit 
obligation

$    2,031,734    $     2,185,030

 



Amounts recognized in the Association’s combined statements of 
financial position consist of the following:

June 30, 2019 2018

Accrued postretirement benefit 
obligation - postretirement 
liability: 

Current $        101,691 $        128,475

Non-current 1,930,043 2,056,555

Accrued postretirement benefit 
obligation

$     2,031,734 $     2,185,030

Postretirement benefit obligation, 
end of year

$     2,031,734 $     2,185,030

Fair value of plan assets - -

Unfunded status  
(accrued postretirement  
benefit obligation)

$    2,031,734 $     2,185,030

The accrued postretirement benefit obligation is included in the ac-
companying combined statements of financial position.

Items not yet recognized as a component of net periodic postretire-
ment benefit cost:

Years ended June 30, 2019 2018

Transition obligation $               - $               -

Prior service credit 178,902 243,025

Net actuarial gain 114,957 333,283

Net periodic postretirement benefit 
costs

$        293,859       $       576,308    

Components of net periodic postretirement cost in the  
accompanying combined statements of activities:

Years ended June 30, 2019 2018

Service cost $         31,261          $         29,211    

Interest cost 94,120 100,773

Amortization of unrecognized prior 
service credit

(64,122) (64,123)

Components of net periodic  
postretirement benefit costs

$         61,259           $         65,861     

Amounts paid by the Association for retiree post-retirement benefits 
during the year ended June 30, 2019 and 2018 were $64,346 and 
$57,437, respectively. 

Weighted average assumptions used to determine the benefit 
obligation are as follows:

Years ended June 30, 2019 2018

Discount rate 4.75% 4.75%

Rate of compensation increase N/A N/A

Initial health care cost trend 5.50%  5.75%

Ultimate health care cost trend 5.00% (2024) 5.00% (2023)

Probability of retiree electing coverage 100% 100%

The health care cost trend rate assumption has a significant effect 
on the amounts reported in the accompanying combined financial 
statements. If the assumed rates were to increase or decrease by 
one percentage point in each year, it would increase or decrease 
the postretirement benefit obligation as of June 30, 2019 by 
$290,777 and (238,607), respectively. 

Contributions
As the plan is unfunded, contributions are expected to be equiva-
lent to future estimated benefit payments. Accordingly, for the 
year ending June 30, 2020, the Association expects to contribute 
$101,691 to its postretirement healthcare benefit plan.

Estimated Future Benefit Payments
The following benefit payments, which reflect expected future 
service, as appropriate, are expected to be paid:

Years ending June 30,

2020 $      101,691  

2021 103,062

2022 96,861

2023 106,331

2024 113,879

Thereafter 622,209

Given the estimates included in the calculation of this accumu-
lated benefit obligation, it is possible amounts recorded under the 
Plan may change in the near term.

8. DEFERRED COMPENSATION
During fiscal year 2007, the Association established a nonqualified 
deferred compensation plan (a “457(b) plan”) for senior executives 
and other management or highly compensated employees. The 
Association holds assets totaling $1,433,259 and $1,331,382 as of 
June 30, 2019 and 2018, respectively, which are reported as deferred 
compensation investments and a deferred compensation liability in 
the accompanying combined statements of financial position. The as-
sets are subject to the claims of general creditors. The investments 
of the trust are held in separate accounts for investment purposes, 
but are designated by the Board for use to satisfy this deferred com-
pensation liability. All contributions to the plan are from employees 
and no contributions have been made by the Association for the 
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years ended June 30, 2019 and 2018. Investment gains and losses 
from the deferred compensation investments are recorded directly 
to the asset account and the corresponding liability account.

9. MARGIN LOAN
In December 2011, the Association executed a margin loan authoriza-
tion agreement with a financial institution. The Association can bor-
row up to 50% of the balance of the securities held at the institution. 
The margin loan bears interest at the 30-day LIBOR rate plus 190 
basis points. The loan is secured by securities held in accounts at 
the same financial institution. The loan and interest are payable on 
demand. There were no borrowings on the margin loan during the 
years ended June 30, 2019 and 2018 and no outstanding balance as 
of June 30, 2019 and 2018. 

10. COMMITMENTS AND CONTINGENCIES
Operating Lease
In March 2013, the Association signed an office lease through 
December 2024. The Association made a security deposit of $74,829 
which is included in prepaid expenses and other assets in the ac-
companying combined statements of financial position. Under the 
new lease agreement, the Association received sixteen months 
of free rent, which will be amortized over the life of the lease, on a 
straight-line basis. The amortization of rent abatement is shown as 
a reduction in future minimum lease payments. The first payment 
began in January 2015. The lease also provided a tenant improve-
ment allowance of $1,451,587 which was used for leasehold 
improvements and furniture.  The tenant improvement allowance is 
amortized over the shorter of the lease or the asset life. A related 
liability was recorded and the amount is being amortized over the 
term of lease as a reduction to rent expense. The Association began 
to amortize the leasehold improvements and the related liability 
when the Association took physical possession of the office space in 
August 2013. 

Future minimum rental payments, by year and in the aggregate, 
under the operating lease for the office space are as follows: 

Years ending June 30,

2020                                                                                                   992,000

2021                                                                                                    1,023,000

2022                                                                                                   1,043,000

2023                                                                                                   1,064,000

2024                                                                                                   1,085,000

Thereafter                                                                                              548,000

5,755,000

Rent expense for the years ended June 30, 2019 and 2018 totaled 
$753,477 and $745,619, respectively.

Commitments for Convention and Conference  
Facilities
The Association is committed under agreements for conven-
tions, conferences and hotel space through the year 2025. The 
total commitment under the agreements is not determinable as 
it depends upon attendance and other unknown factors. In the 
event that the Association cancels the agreements, the Associa-
tion may be subject to liquidating damages.

Contingency
NBAA holds the ABACE Show in China. ABACE Show is 100% 
owned by NBAA. Both the ABACE Show and EBACE are over-
seas conventions and these shows incur risks such as currency 
fluctuation, foreign taxes and foreign country political issues. 
The Association does not believe that either the ABACE Show 
or EBACE have incurred any liability related to these risks that is 
probable and can be valued not already included in the combined 
financial statements.

11. EMPLOYEE RETIREMENT PLAN
During the year ended June 30, 1998, the Association established 
the National Business Aviation Association, Inc. 401(k) Profit 
Sharing Plan and Trust (the Plan) for all eligible employees. All 
Plan participants have the option of deferring a percentage of 
their annual salary, subject to IRS limitations. The Association may 
match a portion of the salary deferred by each employee. For the 
years ended June 30, 2019 and 2018, the Association contributed 
$1,116,078 and $1,097,796, respectively, to the Plan.

12. RELATED PARTIES
The Association is a member of the International Business Aviation 
Council (IBAC) along with fourteen other aviation member groups. 
Administrative, overhead and direct costs are borne by IBAC mem-
ber groups through assessments. Costs incurred by the Association 
to support IBAC were $467,417 and $474,211 for the years ended 
June 30, 2019 and 2018, respectively.

The National Business Aviation Association, Inc. Political Action 
Committee (NBAA PAC) is a non-profit political association that was 
registered with the Federal Election Commission on June 17, 1996. 
Administrative, overhead and direct costs incurred by NBAA PAC 
during the years ended June 30, 2019 and 2018 are immaterial and; 
therefore, are not included in the combined financial statements.

The Association is a member of the Alliance for Aviation Across 
America (AAAA). AAAA is a diverse coalition of aviation enthusiasts 
and professionals, local airports, and civic organizations representing 
rural and agriculture voices, city, county and state officials, economic 
development entities, non-profit organizations, small and mid-size 
businesses and others dedicated to protecting small and rural com-
munities. AAAA is dedicated to properly modernizing America’s air 
traffic control system to enhance safety, promote efficiency and 
expand capacity in order to ensure all Americans have access to 
air transportation. During the years ended June 30, 2019 and 2018, 
NBAA contributed $804,892 and $1,840,273, respectively, to sup-
port AAAA.
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13. LIQUIDITY AND AVAILABILITY OF RESOURCES
In December 2011, the Association executed a margin loan authoriza-
tion agreement with a financial institution. The Association can bor-
row up to 50% of the balance of the securities held at the institution. 
The margin loan bears interest at the 30-day LIBOR rate plus 190 
basis points. The loan is secured by securities held in accounts at 
the same financial institution. The loan and interest are payable on 
demand. There were no borrowings on the margin loan during the 
years ended June 30, 2019 and 2018 and no outstanding balance as 
of June 30, 2019 and 2018. 

June 30, 2019

Cash and cash equivalents                                                                                       18,137,881 

Accounts Receivable                                                                                                    424,752

Total                                                                                                   18,562,633

                                                                                                   

                                                                                               

Financial assets available to 
meet cash needs for general 
expenditures within one year                                                                                           

18,562,633

As part of the Association’s liquidity management plan, the Asso-
ciation invests cash in excess of daily requirements in short-term 
investments, certificates of deposit, and money market funds. All 
funds are without donor restrictions.

14. SUBSEQUENT EVENTS

The Association evaluated subsequent events through September 
16, 2019, which is the date the combined financial statements were 
available to be issued. There were no additional events noted that 
required adjustment to or disclosure in these combined financial 

statements.
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